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California Hospitals Face Shortages of 

Allied Health Professionals as Retirements Loom

New Report Indicates Critical Shortage of Clinical Lab Scientists, Other Professionals by 2015

SACRAMENTO (February 9, 2011) – California hospitals may face a serious shortage of clinical laboratory scientists (CLSs) and other allied health professionals because of looming retirements within the next five years, according to a new study released by the California Hospital Association’s (CHA) California Healthcare Workforce Coalition.


The report, which is based on a survey of California hospitals conducted between January and May 2010 and analyzed by researchers at the UC San Francisco Center for the Health Professions, shows that 844 clinical lab scientists (30 percent of the CLS positions reported in the survey) will be eligible for retirement by 2015.  Yet, the state only graduates approximately 125 CLS students per year.  And, these numbers do not include non-hospital worksites where CLSs also are employed (e.g. public health departments, outpatient laboratories, etc.). 


The report also indicates that serious workforce shortages are likely among respiratory therapists, physical therapists, radiological technicians, pharmacists, pharmacy technicians and a host of diagnostic imaging professionals including ultrasound and MRI technologists, also due to expected retirements. Other reports have shown that similar shortages of physicians, nurses and other health professionals also are on the horizon. 

“It’s clear from this survey that retirements within the allied health occupations will have a serious impact on access to care for patients if long-term strategies for replacing these workers are not developed and implemented,” said C. Duane Dauner, CHA’s president and CEO.  
                                              - more -

“California’s educational leaders and policymakers must give consideration to innovative models of education, and funding for health science education and health workforce preparation must become a priority for the state.”


Dauner noted that hospitals across the state are investing significantly to help educate health professionals, but “as gaps in funding for education grow more severe, hospitals will not be able to increase investments to fill these shortfalls.” 

According to the report, the five largest non-nursing health care professionals within California hospitals are respiratory therapists, pharmacists, pharmacy technicians, radiological technicians and CLSs.  These five occupations account for roughly three-quarters of all full-time equivalents (FTEs) reported in the survey.  While shortages in all of these professions impact the critical services needed to diagnose and treat patients, pharmacist were viewed as having the most significant impact on hospital efficiencies and access to care, according to survey respondents.  The expected shortage of CLSs, however, is particularly startling because there are so few accredited educational programs in the state to train these workers.

In addition to making funding a priority, the report also urges policymakers to ensure health science curriculum is more closely aligned with the needs of health care employers; to standardize prerequisite courses across all educational institutions so students transferring between colleges are not required to retake courses; and to address barriers to clinical training such as streamlining the application process for becoming an approved clinical laboratory training site and replacing paper application forms with online documents.

The newly released report is the second comprehensive survey of the allied health professional workforce since CHA formed the Healthcare Workforce Coalition in 2007.  The Coalition’s purpose is to develop strategic solutions to the shortage of non-nursing allied health professionals.  Other members of the coalition include the University of California, California State University, California Community Colleges Chancellor’s Office, California Labor and 
Workforce Development Agency, California Health Workforce Alliance, UC San Francisco 
                                                         - more -

Center for the Health Professions, California Institute for Nursing and Health Care, Office of Statewide Health Planning and Development, and the California Primary Care Association.
A full copy of the special report, called “Critical Roles: California’s Allied Health Workforce” can be found on CHA’s website – www.calhospital.org                                                                                                  
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